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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

RKSD ( PG) COLLEGE

Name of the head of the Institution

Dr. S. K Coyal

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01746222368
Mobile no. 9416365483

Registered Email

rksdcol | egekt| @ahoo. com

Alternate Email

rksdeveni ngcol | ege@nai | . com

Address R K S D (P.G) College, Anbala
Road, Kait hal

City/Town KAl THAL

State/UT Har yana

Pincode 136027




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Seenma Gupta

Phone no/Alternate Phone no.

01746235119

Mobile no.

9315473931

Registered Email

i gacr ksd1954@mai | . com

Alternate Email

rksdcol | egekt| @ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://rksdcol |l ege. ac.in/agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://rksdcoll ege.ac.in/coll ege-

cal endar - 2/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 B 73.65 2003 21- Mar - 2003 21- Mar - 2008
2 A 3.10 2017 29- Cct - 2017 29- Jan- 2020
6. Date of Establishment of IQAC 09- Sep- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://rksdcollege.ac.in/aqar/
http://rksdcollege.ac.in/college-calendar-2/
http://rksdcollege.ac.in/college-calendar-2/

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution State Level Depart ment of 2019 400000
Basket bal | H gher 5
Chanpi onshi p Educati on,
Govt . of
Har yana
I nstitution State Level Kur ukshetra 2020 200000
Saang Mahot sav Uni versity, 4
Kur ukshetra
Institution Inter District HSCST & DGHE, 2019 23000
Sci ence Har yana 60
Exhi bi ti on and
Sci ence
Projects
Institution I NNOVI SI ON- 2019 Kur ukshetra 2019 30000
Uni versity 120
Technol ogy
| ncubati on
Center (KUTIC)
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Local

Transport Facility for
Assi stance to deserving Students 3.

Grl

St udent s,
Letter

Vi dyavabhi ni

2. Financi al
of Appreciation to its Teaching and



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8089_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8089_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8089_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8089_Minutes.pdf

Nont eachi ng Staff nmembers in recognition of distinguished services. 4.

Recrui tnent of Regul ar Teachi ng Nonteaching Staff Menbers.
Institution in managenent of COVI D19 Pandenmi c.

Contri bution of

5. Significant

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Advi sory Council of the coll ege
presi ded over by the President of the
Governi ng Body, al so attended by the
key office bearers of the Governing

05- Dec- 2020

Body
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 10- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The coll ege functioning, its day to day
adm ni strative system academnics and
exani nati oneval uation requires
conmpatibility with the available |evels
of I T upgradation at the |evel of

H gher Education, Dept., Govt. O
Haryana and affiliating University i.e.
Kurukshetra University, Kurukshetra,
accredited with NAAC in A Accordingly,
the college has a fully conputerized,
functional and userfriendly nmechani sm
This is as per locally relevant,



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8089_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8089_Quality.xlsx

practical and required di nensions of an
M S franework. The institutional needs
inrelation to the practices of

regul atory bodies and all stakehol ders
are fulfilled in foll ow ng aspects:

1. The col | ege adopts policies and
strategi es for adequate technol ogy

depl oynent and nai nt enance. The col |l ege
has 24X7 wifi enabl ed canpus for

adm ni strative as well as academc
functioning. 2. The adm ssion process
of college is fully conputerized.
Col | ege adopts and follows the

mandat ory online adm ssion process
managed by director general of higher
education, Govt. of Haryana for naking
adm ssion process effective,
transparent and convenient. To take
adm ssion in UG and PG prograns
students are required to make fornal
application online by registering

t hensel ves. The data col |l ected through
this is further used for making nmerit
list and admi ssion |ist of eligible
candi dates at the Govt. level. 3.
Facility of online paynent of fees is
effectively operational. Administrative
functioning of finance and accounts are
precisely defined and are strictly

foll owed with proper accounting
practice. This is helpful in keeping
records of receipts of funds, projects,
i ncone, donation, staff salary and al
types of purchase and paynent of
various utility bills and taxes. 4.
Admi ni strative nodule is in place and
it helps in keeping service record of
all the enpl oyees maintaining service
book, pronotion records, seniority,
their total enmolunents and record of
their provident fund. 5. The system of
i nternal assessnent of students
submtted to affiliating university per
senester is fully online. The
institution |evel database is
comput eri zed and record about the sane
is provided online to university. 6.
The col |l ege has SMS gateway to send

i mportant notifications to different

st akehol ders, digital notice boards
provide information to students,

i mportant information to general public
i s conmuni cated through website
conventional notices, Facebook page,
and What sApp groups. 7. Al the
information related to adm ssion
process, teachinglearning, exanination
etc. is available on one click. The




coll ege website is updated on regul ar
basis. 8. The library of the college is
fully conputerized with increasing
consol i dati on of Eresources.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curriculum Pl anning and | npl ementation: The institution ensures effective
curriculumdelivery through a well-planned and docunmented process. The
institution has devel oped a structured and effective nethod of its
i npl ementati on. The college follows the curriculum desi gned by Kurukshetra
Uni versity, Kurukshetra. Through follow ng nmeasures students-centric delivery
of the curriculumis executed : Academ c Cal endar: The coll ege adopts the
academ c cal endar of the affiliating university and chal ks out an institutiona
sub-cal endar adhering to the given outline and tinmefrane. Departnental
Meetings: The Teachi ng departnments conduct neetings for their academ ¢ planni ng
and organi ze the schedule of lectures, distribute courses and tinme table anong
the faculty as per their interest/expertise. The Principal in liaison with | QAC
nonitors faculty menbers regarding tinely and effective conpletion of the
course with due inclusion of quality assurance nethods. The acadeni c cal endar
of the college conprises a wide range of activities and responsibilities
pertaining to sports, cultural, NSS, NCC, clubs and subject societies. Wth
| earners’ friendly and skill enhancing nethods, a decentred nechanismis
adopted : ¢The faculty pays adequate tinme and attention to understand and
i mbi be new net hods of curriculumdelivery. <Acquisition of books and
upgradation of learning resources in the library is a continuous process. <The
time table conmttee headed by the Principal draws up a detailed tine table
which efficiently deploys the units of time for acadenmi c and co-curricul ar
activities. eTeaching-Learning process in routine includes delivery nethods
i ke quiz, debate, exhibitions, group discussions, poster nmaking, PPT
presentations, assignnent workshops and senminars for effective Teachi ng-
learning. *Wthin the prescribed curriculum flexibility is ensured by
provi ding options as per choice of students. ¢Academ c and industrial |inkages
are planned for the benefits of students. ¢Students get anple tinme to use the
library and to take part in extra co-curricular activities. ¢Science
departnents have desi gned and published | aboratory manual s for necessary use
and reference by the students. «Students of science streans are provided
speci al i zed hands on training through industrial visits to research
organi zati ons. ¢Students consult faculty beyond classroom for needful academc
clarity and guidance. <If required extra classes are arranged for conpletion of
curriculum <On the basis of the analysis of the inputs received through
feedback from students and faculty on teachi ng-1|earning needful action is
taken. e<Faculty nmenmbers participating in FDP, sem nars/conferences and
wor kshops share their experience and knowl edge with the faculty at the college
| evel through specially arranged meetings and di scussi ons.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Ni | Ni | Ni | 0 Ni | Ni |




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill Ni | Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

0

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

0

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Tax Procedure and 29
Practice
BCom Principl es and 16
Practices of |nsurance
BBA Busi ness Adm ni stration 25

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Wth a well

establ i shed and structured nmechani sm of feedback,

needf ul

initiatives are incorporated in action plan of the current and forthcom ng
academ ¢ session. Feedback received fromall the stakehol ders has provided us
key inputs on overall institutional performance. This feedback system al so

hel ped in procuring |level of students’ satisfaction on a wide variety of issues



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8089_Program_introduced_1609060600.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8089_Value_added_courses_1609060618.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8089_Projects_undertaken_1609060627.xlsx

relating to teaching-Iearning, extra-curricular
personality devel opnent. «The analysis of Al umi
than 80 percent of college alumi are satisfied with overall devel opnent and
functioning of the institution especially related to infrastructure, teaching-

| earni ng process and students’ support systemin addition to gender sensitivity
and handl i ng of students’ grievances. This segnent of stakehol ders has been
found to be ready to extend their hel ping hand in the devel opnent of the
institution. eFeedback anal ysis of the parents confirns that 82 percent of them
prefer RK S.D. College for their wards in view of the rich | egacy and overal
environnment of the college as reflected in teaching-Iearning, discipline,
sports and availability of required facilities. «In the feedback anal ysis of
teaching faculty, it has been observed that majority of themare satisfied with
the facilities provided by the institution. The faculty is also found to be
satisfied with the | eadership of the Principal and Managenent of the
institution. «The feedback fromthe enployer i.e. President, CGoverning Body,

i ndi cates that the whole Governing Body is fully satisfied with the work
culture naintained by the teaching and non-teaching staff in advancing the

vi sion, mssion and objectives of the institution. ¢Feedback analysis of the
students shows that nore than 93 percent students are satisfied with the
quality of teaching-learning in the institution. Anong them nore than 90
percent are happy with the infrastructural facilities. The centre of |earning
resources i.e. college library is actively used by nore than 75 percent of the
respondents. To the query related to the facility avail able for overal

devel opnent of the students, about 90 percent of them expressed their
satisfaction. The functioning of the college has been reviewed periodically

t hrough the feedback provided by all the stakehol ders. The feedback has been

t horoughly analyzed by the | QAC, and shortcom ngs found in any field/function
of the coll ege have been duly addressed, thus inmproving the functioning of the
institution. In feedback received fromall the stakeholders, mgjority of them
have regi stered their satisfaction over the overall performance and functi oni ng
of the institution. Key suggestions enmerging fromthe feedback of different

st akehol ders include opening of library reading roomfor 24/7, circular
transport facility for female students, starting vocational courses,

consol idation of financial assistance to needy students and continuity of

Al ummi and Parents neeting.

activities, career guidance and
Feedback reveal s that nore

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

Nill

As t he nunber
of records are
nmore than 10
for this
metric, the
concerned file
is attached
herewi t h

Nill

Nill

Nill

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year

Number of

Number of

Number of
students enrolled |students enrolled | fulltime teachers

Number of
fulltime teachers

Number of
teachers



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8089_Demand_ratio_1609136861.xlsx

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 4348 551 116 0 35

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
151 96 3 17 12 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has a long tradition of mentoring students as per their existing and emerging needs. Due to the
large intake from surrounding areas, the mechanism of mentoring is multilayered. I. To bridge the gap between
teachers and students at the outset of their entry in higher education from diverse educational and economic
backgrounds, the college adopts a sensitive approach of inclusion and retention through systematic nurturing
and support system. Il. Students are divided in different groups with individual members of faculty allotted a
maximum of 40 students for close and well sustained interaction and help the mentee to strengthen their ability,
skill and promote interest in areas of strength. Ill. For Freshers in particular, the process begins with the
orientation program-cum-Principal Address at the beginning of the academic session and continues with a
special focus on them with a mentor for each group of 30 to 40 students allotted by the Principal. IV. Career
guidance and counselling cell and legal literacy cell helps in creating awareness among students about their
immediate and lifelong objectives. V. Classroom teaching-learning process is interwoven with an approach of
mentoring providing due and regular guidance, motivation and supportive environment to students. VI. Need-
based support in tackling issues personal or professional in an overall ambience of unfailing guidance and
recognition of their respective conditions is provided.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
4899 151 1:32

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

66 49 17 6 36

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Nl Nl Nl
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8089_ict_tools_1609137171.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8089_e_resource_1609137179.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8089_Honours_recieved_1609137676.xlsx

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
Nill As the nunber Nill Nill Ni |

of records are
more than 10
for this
metric, the
concerned file
is attached
herewi t h

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As an affiliated college, the institution is bound by University norns and
regul ations in evaluation system The current form of exam nation is senester
systemwith two senesters in an academ c session spanning July to Decenber and
January to June. The exam nation system has provision of internal assessnment of
20 percent in all subjects and papers, which is further divided into attendance
(5 percent), two assignnments (10 percent) and one class test (5 percent). As
such CIE systemis not applicable conplying with University and Haryana govt.

norms. However, the institution has devised a nechanismof qualitative

i nprovenment in the delivery of curriculumas well as nodes of eval uation.

Towards this objective, students are properly nmade aware of the significance of
i nternal assessnent via subm ssion of assignnents, class tests, participation
in other related activities for evaluation of their know edge and under st andi ng
of the subject. C assroom attendance norns are adhered to strictly as per the

Uni versity requirenments and accordingly marks for the sane are allotted for

internal assessnent. To nake teaching-learning effectively participatory,
various nethods of regular evaluation are enployed such as class Test, G oup
Di scussi on, Power Point Presentation, Debate Conpetition, Declanmation Contest,
Sem nar, Poster Presentation. These experinental methods in teaching-Iearning

and eval uation are conducted in a planned and | earner-centric nanner.
Eval uation is done both in theory and practical exani nations. Need-based
speci al renedi al classes are arranged for identified weak students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution abides by the University Cal endar as per academ c session. In
the begi nning of academ c year, academ c cal endar is provided by the University
with a senmester wise tinme plan for the curricular activities, schedul e of
cl asses, holiday breaks and preparatory days for exans. Exam nation schedule is
al so fixed and announced at the outset by the University. In this given
framework, the college administration constitutes different conmittees/cells
for students-centric planning of each and every activity. | QAC plays a key role
in orienting faculty and departnents for inclusion of quality assurance
nmeasures in teaching-Iearning, evaluation and extra-curricular aspects. Both
for UG and PG Courses, departnent |evel schedule of nandatory and additiona
initiatives is chal ked out and inplenmented. This includes Oientation Program
cum Principal Address, distribution of tine-table, md-termreview of
attendance, conduct of Internal Assessnent, Mentoring Mechani sm Career
Gui dance Counsel Il ing Sessions, |egal awareness by Legal Literacy Cell
Proctorial duties, NSS and NCC enrol ment and schedul e, Student Satisfaction
Survey, Feedback from stakehol ders, Review Meetings, A umi Meet, Convocation



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8089_Evaluation_1609137720.xlsx

Functi on,

Annual
in FDP and ot her

prom nent days/occasi ons,

audi ti ng agenci es,

Sports Meet,
acadeni ¢ prograns,

Par ent s-

Teachers’

and state/ national/international

Meet ,

Founder’'s Day cel ebration,
| PR Awar eness events,
Meetings of different cells/conmittees,
i ndustri al

| evel

visits,

educat i onal
sem nar s/ wor kshops etc.

Faculty participation
Cel ebration of

Visits of
tours

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://rksdcol |l ege. ac. i n/ progr am out cones- 2/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill Nill As the Nill Nill Nill
nurmber of
records are
nore than 10
for this
metric, the
concer ned
fileis
attached
herew th
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://rksdcol |l ege. ac.in/student-satisfaction-servey-sss/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 Ni | 0 0
Proj ects
M nor 0 Ni | 0 0
Proj ects
I nterdiscipli 0 Ni | 0 0
nary Projects
| ndustry 0 Ni | 0 0
sponsor ed
Proj ects
Proj ects 0 Ni | 0 0
sponsored by
the University
St udent s 60 Haryana State 0. 23 0.23



http://rksdcollege.ac.in/program-outcomes-2/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8089_Pass_percentage_1609138009.xlsx
http://rksdcollege.ac.in/student-satisfaction-servey-sss/

Resear ch Counci | of
Projects (O her Sci ence and
t han conpul sory Technol ogy
by the (HSCST) DGHE
Uni versity)
St udent s 120 Kur ukshetra 0.73 0.3
Resear ch Uni versity
Projects (O her Technol ogy
t han conpul sory | ncubati on
by the Centre (KUTIC)
Uni versity)
I nt ernati onal 0 Ni | 0 0
Proj ects
Any O her 0 Ni | 0 0
(Specify)
Tot al 0 Ni | 0. 96 0.53
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
eDNA: A Abhi shek and HSCST DGHE 10/ 01/ 2020 Sci ence
Wonder to see Sal oni Project in
t he past (Students of Inter-district
present and B.Sc | yr.) Sci ence
future Exhi bi ti on
eDNA: A Abhi shek and HSCST DGHE 07/ 02/ 2020 Sci ence
Wonder to see Sal oni Project in
t he past (Students of State Level
present and B.Sc I yr.) Sci ence
future Exhi bi ti on
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8089_Research_Fund_1609063872.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8089_Awards_won_1609064149.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8089_Incubation_centres_1609064193.xlsx

0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
I nt ernati onal Geogr aphy 1 6
I nt ernati onal Physi cs 3 7
I nt ernati onal El ectroni cs 1 1
I nt ernati onal Mat hemat i cs 3 4
I nt ernati onal Political Science 1 6

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
H ndi 1
Conmmer ce 2
Engl i sh 7
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Nill Nill Nill 2020 Nill Nill Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A genera M. Mat hemat 2019 1 1 Thapar
lization [Kapil Jain [ical |nequ Institute
of G alities of Engi nee
netric and Applic ring and T
spaces and ations echnol ogy,
rel at ed Pati al a,
fixed I ndi a
poi nt
t heor ens
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 31 54 0 3
nar s/ Wor kshops
Present ed 16 21 0 0



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8089_journals_notified_on_UGC_1609059718.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8089_Books_and_Chapters_1609060050.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8089_Bibliometrics_1609226682.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8089_Index_1609224629.xlsx

papers

Resour ce
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Ent erpri se, Minbai

activities activities
Bl ood Donati on NSS in 3 100
Canp col l aboration with
JCl C ub, Kaithal
Bl ood Donati on NSS in 3 125
Canp col l aboration with
Baj rang Dal and
Li ons C ub, Kaithal
Bl ood Donati on NSS in 3 110
Canmp col l aboration with
Sewa Sangh Kait hal
A.D. Shroff Dept of Economi cs 3 90
Menori al El ocution in collaboration
cont est wi th Forum of Free

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Conbi ned Annual
Trai ni ng Canp
( Si ngi ng)

Ambal a G oup

Benefited
District Level 1st in each Wonen Cell in 3
Essay writing col l aboration with
conpetition, District Election
Decl amat i on, O fice, Kaithal
Rangol i conpetition
Swachh Bhar at Yout h t eam awar ds Nehru Yuva Kendra 7
Summrer | nternship 1st Sangat han, Govt. of
(Program2) I ndi a
Swachh Bhar at Yout h t eam awar ds Nehru Yuva Kendra 8
Summer | nternship 2nd Sangat han, Govt. of
(Program2) I ndi a
Swachh Bhar at Yout h t eam awar ds Nehru Yuva Kendra 7
Summrer | nternship 3rd Sangat han, Govt. of
(Program2) I ndi a
District Level Best Vol unt eer District Red 1
Red Cross Canp Cross Soci ety,
Kai t hal
State Level 1st position NCC Headquart er, 1



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8089_Faculty_participation_1609139410.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8089_Extension_1609065654.xlsx

Conbi ned Annual
Trai ni ng Canp
(G oup Dance)

Anbal a G oup

State Level 1st position NCC Headquart er, 20
Conbi ned Annual Anmbal a G oup
Trai ni ng Canp
(Drill)
State Level 3rd position NCC Headquart er, 1
Combi ned Annual Ambal a Group
Trai ni ng Canp
( Shoot i ng)
State Level 1st position NCC Headquarter, 1
Combi ned Annual Ambal a G oup
Trai ning Canmp (Sol o
Dance)
State Level 3rd position NCC Headquarter, 5

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
As the Ni |l Nill Nill Nil |
schenes are
nore than 10 in
nunber, the
concerned file
is attached
herew th
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

NA

NA

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Nill

Nill As t he
nunber of
records are

nmore than 10
for this

metric, the

Nill

Nill

NiTl



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8089_Awards_for_extension_1609066115.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8089_Students_in_extension_1609066224.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8089_Collab_activities_1609066281.xlsx

concer ned
fileis
att ached
herewi th

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

173

67

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Cl ass roons Newl y Added
Laboratori es Exi sting
Laboratori es Newl y Added
Senmi nar Halls Exi sting
Sem nar Halls Newl y Added
Classroonms with LCD facilities Exi sting
Classroonms with LCD facilities Newl y Added
Semnar halls with ICT facilities Exi sting
Seminar halls with ICT facilities Newl y Added
Vi deo Centre Exi sting
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8089_Linkages_1609228465.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8089_MoU_1609066457.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8089_augmentation_details_1609141820.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
In house | LMS Ram Ful l'y 3.2 2019
Kri shan Aut omati on
Sof t war e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 45366 6180832 793 243918 46159 6424750
Books
3370 763730 50 21304 3420 785034
Ref erence
Books
Journal s 17 23215 1 2500 18 25715
Di gital 25000 5900 135809 0 160809 5900
Dat abase
CD & 67 5500 3 0 70 5500
Vi deo
Li brary 1 0 0 0 1 0
Aut omat i on
Weedi ng 0 0 6638 1895550 6638 1895550
(hard &
soft)
O hers(s 85 58585 0 13964 85 72549
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Nill As the nunber of Nill Nill
records are nore
than 10 for this
netric, the
concerned file is
attached herewi th
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 184 9 103 11 2 17 16 58 2
g
Added 40 0 87 0 0 6 8 0



https://assessmentonline.naac.gov.in/public/Postacc/Library/8089_Library_1609151016.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8089_e-content_by_teachers_1609145350.xlsx

Tot al 224 9 190 11 2 23 19 66 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
Nill 6502339 76 2203288

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has devel oped a master plan for creation and enhancenent and
mai nt enance of its infrastructure in order to pronote a good teaching | earning
envi ronment, which has been a conbination of augnentation of existing
facilities and construction of new structures. The procedures and policies to
i nprove the overall quality and standards of institutional infrastructure are
pronoted in decentralized and holistic manner. The Principal, Governing Body,
Head of the Departnents, Advisory Commttee, Staff Council and | QAC are
i nvol ved in defining procedures and policies, fram ng guidelines pertaining to
mai ntai ning and utilizing physical, academ c and support facilities.
Functi oni ng of Departnents: Under the gui dance of Principal and in coordination
with QAC, all the teaching departnents work on their acadenm c agenda, and
decide their respective annual departnmental activity calendar. As and when
needed, departnent |evel requirenents are brought to the notice of the
Principal for approval. In this decentralized functioning, senior nost faculty
in dept. function as HOD who assist the Principal in day to day adm nistration
related to the departnents. Faculty Committees and Day to day Adm nistration:
In order to plan and snmooth inplenentation of all functioning, the Principal in
consultation with 1QAC and Staff Secretary constitutes different commttees
conprising teaching and non-teaching staff. Each conmittee has faculty nenber
as Convener/ Coordi nator and Principal asthe Chairperson. Nunber of menbers is
need based. For exanple, Construction conmmttee, library commttee, Career
Gui dance Cell, Wonen Cell, Students’ Welfare Conmittee, Cultural Conmittee,

Di scipline Conmmttee and | QAC have a special contribution in providing inputs
for upgradation of physical and academ c resources of the college. A
deci sions are nmade with a student-centric approach. CGoverning Body: Duly
elected GB with a noninee of Vice Chancellor and CGovt. of Haryana, Teachers’
representatives and representatives of non-teaching staff function in
compliance with the rules and regul ations of the affiliating University and
CGovt. of Haryana. Principal is the menber-secretary of GB. Meetings are held as
per University Cal endar. Governi ng Body operates through the centra
adm ni strative | eadership of the Principal who further consults, involves and
engages faculty and non-teaching staff as per the well |aid precedence of
participatory governance in the institution. GB functions as per the M ssion
and long termobjectives of the institution, for which all decisions related to
faculty recruitment, infrastructural expansion, academ c excellence, welfare of




| ar ge.

st akehol ders are taken with transparency and accountability towards the
comunity at

http://rksdcollege.ac.in/procedure-and-policies-physical-academic-and-support-facilities/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Students Aid Fund 203 558225
frominstitution and Sports Fund
Fi nanci al Support
from Ot her Sources
a) Nati onal Schol ar shi ps 1363 12427373
b) I nternati onal NA 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Installation of
Sani tary Napkin
Vendi ng Machi ne for
girl students in
Grls Combn Room

04/ 08/ 2019

150

Wonen Cel |, Lions
Cl ub, Kait hal

Organi sed a
training canmp on
“Organic farmng,

Use and
manuf act uri ng of
Natural fertilizer
in |ocal
facilities” for
col | ege gardeners
and | ocal farners.

03/ 11/ 2019

70

Eco Club with the
col | aboration of
Haryana Organic
Far m ng Movenent

[ ndustrial Tour
for students to
Aditya Steel
I ndustries Limted,
Kai t hal to enhance
t hei r under st andi ng
about techni ques of
producti on source
of inputs,
managenent and
| ogi stics.

09/ 11/ 2019

50

Ent r epr eneur ship
Devel opnent Cl ub

Mock | nterview
and G oup
Di scussi on Session
for Students to
i mbi be the
necessary practical

05/ 02/ 2020

20

Car eer Cui dance
Cel |



http://rksdcollege.ac.in/procedure-and-policies-physical-academic-and-support-facilities/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8089_Scholarships_1609064724.xlsx

skills for
pl acement drive. As
aresult, six
students got job in
I nf osys, Mysore
canpus.

An ext ension
| ecture on “Wnen
Ri ghts and Legal
Awar eness” to
celebrate ‘Anti -
Wonen Har assnent
Day’ during
| nt er nati onal
Wonen’' s Week.

04/ 03/ 2020

130

Legal
Cell in
col | aboration with
Wonen Cel |

Li teracy

Covid Safety
Measures |ike
maki ng of the face

masks at

hone

10/ 04/ 2020

100

NSS

Nei ghborin

Saniti zation of

g Areas

10/ 04/ 2020

80

NSS

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Ment ori ng 580 450 42 33
activities
related to
Car eer
Counsel i ng
and gui dance
for students
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I ClC 60 16 I nf osys 22 6



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8089_Development_Schemes_1609065710.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8089_Guidance_1609065936.xlsx

Prudenti al

Technol ogi es

| nsur ance Ltd. Wpro
Co. ( Mar ch, Technol ogi es
2020) Ltd.
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 450 B. A, Arts, R K. S. D. M Com
B. Com B. Sc Conmer ce (PG College MBA, M Sc
Medi cal Non-| Science , , Kaithal (Cheni stry,
Medi cal , Comput er JM T, Zool ogy,
El ect roni cs, Sci ence Radaur , Bot any,
Conput er), Chi tkara Geogr aphy,
B.B. A, Uni versity Physi cs,
B.CA, MA [1 T Patna, Conput er
(M A Ki rori mal Sc., Math ),
(Engl i sh, Col | ege D. U M A.
H ndi , , (Engli sh,
Pol . Sc. , Kur ukshetra H ndi ,
H story , Uni versity Pol . Sc. ,
Econom cs ), Kur ukshetr a, H story,
M Com Punj abi Econom cs,
Uni versity Sanskrit) |,
Pati al a, PGDCA, MCA,
Punj ab Ph. D, M Phil
Uni versity
Chandi gar h,
MCM DAV
Col | ege,
Chandi gar h
MM Col | ege
Pati al a
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 9
Civil Services 5
Any O her 6

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

As t he nunber
records are nore than 10
for this netric,
concerned file is
attached herewith

of

t he

Nill

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8089_Placement_1609066209.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8089_Progression_1609066374.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8089_Qualifying_1609066556.xlsx

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Nl Ni Il Ni Il Ni |l Nill Ni |l
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

As per State Govt. Instructions the elections of Student Council were not held
in 2019-20. However adequate representati on was given to students by including
themin inportant conmittees. like 1QAC, Library Cormittee, Alumi Associ ation,
Wrren Cell, Gievance Conmittee, Cultural Committee etc. students are given
adequat e representation in a participatory nanner. Students are given key
organi zati on position and assignnment in planning and organi zing rel evant
activities and functions of various subject societies

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

3052/ 2002-2003 dated 27.03.2003) Association Name: RK S.D. (P.G)
Col I ege Al ummi Associ ation. Ains and Objectives:- 1. To contribute towards
institutional objectives. 2. To foster the spirit of brotherhood and

conr adeshi p anong the alumi of the college. 3. To collect and approve funds to
finance welfare and other schemes in the college, approved by the association.
4. To engage alummi in social and cultural functions. 5. To pronote
intermttent need-based interaction with current students of the college.
provide inputs in the formof feedback for an all-round devel opnent of the
institution. Menbership: 1. Persons who are graduates and post graduates from
the college. 2. Permanent faculty, retired faculty, forner regular faculty and
guest faculty with a teaching experience of three or nore years in the
institution. 3. Elected office bearers of the nanagenent and the Principal of
the college 4. Honorary nenbers as deci ded by the association. Kinds of
Meetings 1. At |least one neeting of the association to be held during each

cal endar year. 2. O her general neetings called by general secretary. 3.

(Regi . no.

6. To

Speci al neetings called by president. 4. Frequent interactions of the Alumi at
the level of its departnental chapters.
5.4.2 — No. of enrolled Alumni:

273

5.4.3 — Alumni contribution during the year (in Rupees) :

135000

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi visit the college fromtine to time and gi ve suggestions for inprovenent
of College. Alumi’s neeting was held on Dec. 05, 2019. 110 alummi partici pated
in the neeting and visited the college canpus with great enthusiasm

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8089_Activities_Organised_1609066633.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8089_awards_in_activities_1609066736.xlsx

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The success of the College is result of practicing decentralization and
participative nmanagerment. Right fromthe President of the Governing Body to the
staff and students, work collectively towards attaining the vision of the
institution. Their involvenment and cooperation in devising and inplenmenting
deci si on nmaki ng policies for academ c and adnministrative affairs through
various bodies and comrittees have contributed to the growh of the college. 1
Managenent |evel: The Managenent Conmittee regularly undertake the revi ew of
working of the college in its Governing Body (GB) neetings and Wrking
Conmittee (WC) neetings and i ssues the necessary gui dance and directives.
Managenment Committee reviews the infrastructure facilities which fulfil the
quality and the required needs of the higher education bodies to reach the set
goal s or benchmarks of the College. College GB takes care of financia
managenent and the inplenmentation of facilities for the institution with the
vision to upgrade the standard of anenities to support the teaching |earning
and research aspects. It guides and articul ates the avail able resources and
provi des freehand to the head of the Institution to carry out the activities in
order to reach the expected maxi mum standard in turn to notivate the coll ege
staff to work according to the goal set. 2. Principal Level: Principal is the
menber secretary of the Governing body and chairperson of the | QAC and a wel | -
established consultative forum the Staff Council (SC) (which is constituted by
15 senior nost nenbers of the faculty representing different streans). The
neetings of SC are held with a proper agenda and openness to inportant issues
whi ch are given adequate consideration and tinme. The Principal in consultation
with QAC and Staff Secretary constitutes various commttees for planning and
i mpl ement ati on of acadenic and administrative functions. Al academ c and
operational matters are decided at different levels in the G, AC, |QAC, SC and
respective commttees. The representative scope of ACis further strengthened
with special invitees as necessitated by the agenda at hand. All academ c and
operational policies are based on the unani nous decision of the GB, |QAC and
the teachers of the college. 3. Faculty level: Faculty nenbers are given
representation in various conmttees/cells nominated by the principal after
consulting AC and | QAC. Every year, the conposition of different conmittees is
changed to ensure a uni form exposure of duties for acadenm c and professiona
devel opnment of faculty nmenbers. Regul ar departnental neetings and SC conducted
by the principal fromtinme to tine ensures that special attention is given on
the regular lectures conducted by the staff, tinmely conpletion of the syllabus,
gui dance for better performance in the exam nation and providing best possible
teaching learning environment. Principal and faculty menbers are involved in
research and have published quality research papers. Students Level: For the
devel opment of students, various cells/clubs are established at college |evel.
Students are enpowered to play inportant role in different functioning of
coll ege and various clubs and conmittees for further reinforces
decentralization. The participation of students in Sports, NSS, NCC,
extracurricular activities is encouraged in order to attain overal
devel opnent .

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Curri cul um Devel opnent

As per the rules and regul ati ons of
the university, faculty as menber,
Board of Studies, contribute in their
respective subjects and areas of
expertise. Accordingly, curriculum
desi gni ng and devel opnent i s done by
the affiliating University.

Teachi ng and Learni ng

The Covi d-19 pandeni ¢ has
significantly disrupted the higher
education sector, but the college

devel oped a multi-pronged strategy to
manage the studies during the crisis.
The transformation fromthe centuries-
ol d, chal k-tal k teachi ng nodel to one
driven by technol ogy was snoot hly done
at the college | evel. Open-source
digital l|earning solutions and Learning
Managenent Software were adopted by
teachers to conduct teaching online
I ncl usive | earning sol utions,
especially for the nost vul nerable and
mar gi nal i zed, were devel oped. The
faculty nmenmbers initiated innovative
nobi | e- based | earni ng nodel s for
effective delivery of education. In
this tinme of crisis, a well-rounded and
ef fective educational practice which is
needed for the capacity-building of
young mi nds was adopted by the coll ege.
For effective online teaching GSuite
pl atf orm was adopted by the college
The managenent of the coll ege has been
careful in ensuring that qualified and
conmitted faculty are recruited.

I nformati on and Communi cati on
Technol ogy (ICT)) tools are used in
teachi ng-1earni ng. Appropriate
technol ogy is regularly upgraded for
pronoting innovative teaching
nmet hodol ogi es. To pronpte creativity,
originality and anal ytical thinking,
faculty across different streans adopt
experinental nethods for inproving the
academ c performance of students. The
students are al so encouraged to
participate in sem nars/conferences,
resear ch-oriented exhibitions, project
wor ks, industrial visits and
i nternshi ps. The university provision
of assignnments and internal assessnent
is harnessed to the optimum | evel for
giving in-depth know edge of the
subj ect and introducing
rel evant/ energi ng areas beyond the

curricul um

Exam nati on and Eval uati on

The college follows the norns of the
affiliating University for Exam nations




and eval uati on of students. These
i nclude theory, practical, viva-voce
and project work etc. In addition to
the regular university exam nati ons,
the col |l ege conducts various class
tests, group discussions, assignnents,
vi va-voce, class senminars, quiz
contests and presentations. |Internal
evaluation is done in a transparent
manner and students are given fair
opportunity by addressing their
concerns. To nonitor the strengths and
weakness of students in their syllabi-
based activities, the faculty remain
constantly in touch and provi de proper
gui dance and feedback on one-to-one
basis in addition to the routine
cl assroom sessi ons.

Research and Devel oprent

Faculty is provided all needfu
support and notivation for research in
their respective areas. Publication in
quality research Journals enlisted in

UGC manual s and guidelines is
encour aged. Faculty nenbers apply for
and avail opportunities for research
grants, projects and fellowships, m nor
and maj or research proposals and travel
grants as per UGC schenes. The Col |l ege

has constituted a research sub-
committee within QAC. To strengthen

the resources and environnment for

research, popul arization and

availability of e-resources for use is

bei ng ensured. At coll ege |evel,
proposal of seed noney up to Rs. one
| akh for research projects by faculty

and students has been adopted for

i mpl ement ati on.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

As a post-NAAC initiative, the
col | ege has encouraged the use of ICT
based techni ques of study by Ug and PG
departnents. A well-equi pped English
| anguage | ab and PG Seminar Hall were

devel oped for this purpose. The
Departnental libraries have been
strengthened in the PG Departnents. The
physi cal infrastructure has al so
recei ved sincere attention fromthe
col | ege nanagenent. Renovation and
upgradati on of the adm nistrative
of fice, classroons and | aboratories has
been initiated. The construction of new
buil ding for the Evening session of the
Col | ege was conpl eted with state-of-the-
art facilities. Purchase of Conmputers,
subscription of journals for the
central library, purchase of new




conputers, printers, reprographic
machi nes, Equi prent for the Science
Laboratories, Smart Boards, etc have
been proposed in the DPR of RUSA 2.0
schene and is under process in the
current acadenmic year. To conply with
the SOPs issued by GO to conbat Covi d-
19 sanitizing machines and automatic
sanitizer dispensing machi nes have been
installed at various strategic points
in the college

Human Resour ce Managenent

Shot Ter m cour ses/ Refresher

wel |

- The coll ege has recruited 23
regul ar staff in non-teaching agai nst
vacant Govt. aided posts of Deputy
Superintendent, Cerks, Lab assistants,
Lab attendants, Peons, Sweepers, Mali,
Chowki dars, etc. in March 2020. - The
recrui tnment procedures, service rules
and pronotion policies are transparent
and enpl oyees avail CL, M. and EPF. The
managenent ensures recruitment of
qual i fied and conpetent faculty, and
retai ns experienced, outstanding
perfornmers anong guest faculty. -
Sal ary of teaching and non-teaching
staff on SFS is given due increnents
and hikes and is credited directly in
t he bank account. - Liberal
| oans/ advances agai nst salary are
provi ded to non-teaching staff to help
them during financial exigencies in
case of illness, house
construction/repair, marriage, etc. -
For enhanci ng professional conpetence,
teaching and soft skills training is

arranged for teaching as well

as non-
teaching staff. -

The tenporary/ad hoc
staff with good perfornmance were
encouraged to get selected to regul ar
posts - Faculty is supported to attend
FDP, Sem nars/ Conferences/ Wr kshops/
courses for
academ c and research orientation as
as for acquiring | atest technical
skills, teaching skills and soft
skills. - 15 teachers were appointed
this session, 6 against the vacant
CGovt. aided posts and 9 fulltinme from
the Governing Body - Faculty, non-
teaching staff and students are
felicitated for their academnc
achi evement s

Industry Interaction / Collaboration

identify and invite industry experts to

The respective departnents,
especi al |y Conmerce and Sci ence

deliver content beyond syl |l abus and

make students aware of the current




i ndustry trends. - Students of Conmerce
and Sci ence are encouraged to
participate in internship prograns and
i ndustry visits to devel op rel evant
skills. - Alumi placed in the reputed
i ndustries are invited for dial ogue
about industrial trend and need with
the students. - Entrepreneurship
orientation activities are organi zed
for the students by the Entrepreneur
Club. - Collaboration with agriculture
based | ocal industry and finance sector
l[imted to university stipul ated
projects is on the rise.

Adm ssi on of Students

State governnent through Director
Ceneral Hi gher Education, Panchkul a,
has nandated a centralized adm ssion
process in all UG and PG courses of
state universities, govt. and govt.
ai ded private colleges. This fully

online adm ssion systeminplenented in
2019-20 entails a nethod of counselling
which is conpletely online. Adm ssion
of students commenced in July 2019 for
2019-20 after declaration of results of
102 exam nations by different boards
and the first merit list was prepared
on 10.07.2019 according to the merit
i ndex online. Subsequently, the college
updates the data regardi ng nunber of
students admtted in the coll ege and
nunmber of vacant seats in each
stream cl ass. The state govt. issues
2nd and 3rd nerit lists and the
subsequent adni ssions are al so done
through the online node. Online
adm ssi on system from subm ssi on of
regi stration/application formto the
counsel ling process has ensured a
transparent process and students have
been admtted on the basis of nerit.
However, despite the online system the
col l ege adni ssion comrittee and dept.
of computer science extends speci al
assi stance to students. Due to a large
nunber of aspirants for adm ssion from
rural areas and girl students, this
assi stance and in person counselling
for registration process, choice of
subj ects, admi ssion fees rel ated
probl ens are sensitively addressed and
resol ved

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

- Dispersal of the various
Schol arshi ps of State/Centre is




conpletely online - Salary of faculty
menbers and non-teaching staff is
transferred directly to their bank
accounts. - The account of various

grants received fromthe

RUSA/ NSS/ NCC/ UGC i s mai nt ai ned t hrough

PFMS portal according to government
gui del i nes.

St udent Admi ssion and Support

- Applications are received for
adm ssion to different courses through
the online adm ssion portal. - Merit
list is prepared online by the Nodal
agency and upl oaded on the Director
Ceneral Higher Education with a link in
the college website. - Online
counsel ling is schedul ed based on the
merit list of candidates - Details of
all the nenbers of Adm ssion Committee,
Anti Ragging Committee, Student welfare
comm ttee, Schol arship Conmittee and
Bus Pass Committee are upl oaded to the
coll ege website. - Coll ege provides
active support and counselling to
students during the online adm ssion
pr ocess.

Exam nati on

The Col |l ege has a separate
Exam nation Conmittee of faculty and
non-teaching staff with necessary
| ogi stics for exam nation purpose. The
Exam nati on section in non-teaching
of fice maintains the student data
digitally. The exanmi nation fornms of the
students are filled online through the
Uni versity portal. The coll ege provides
conmputers and internet facility to the
students to facilitate online filling
of their exam nation forns. The process
of internal assessnent is also
digitized. Each teacher fills the
i nternal assessnent of the students
allotted to themthrough the online
portal.

Pl anni ng and Devel oprent

- Inportant information, notices and
circulars are regularly uploaded in the
col |l ege website and conmunicated to
different departments through e-nail
fromthe office of the Principal. -
Notices and circulars are al so
circul ated t hrough What sApp groups and
Facebook posts. - The accounts and the
students’ data are well nmintained
digitally. - Conplete automation of
office in the DPR of RUSA 2.0 schene is

proposed. - Bionetric attendance for
teachi ng and non-teaching staff is
functional. - The college canpus is

equi pped with CCTV Caneras at around




sixty locations with nmonitors in
Li brary and Principal’s office for
round the cl ock surveill ance.

Adm ni stration

? An in-house college ERP software is
under devel opment and will be conpleted
by January 2021 which will help in
mai ntai ning the student and staff data
to assist e-governance. ? The col |l ege
wi Il be soon connected with the E-
of fice software devel oped by
Directorate of H gher Education, CGovt.
of Haryana for day-to-day working and
all the official conmmunications.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 NA NA NA Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Trai ni ng Trai ni ng 15 15
canp on canmp on 03/ 11/2019 |03/ 11/ 2019
Organi c Organi ¢
farm ng, farm ng,
Use and ma |Use and na
nufacturin [nufacturin
g of g of
Nat ur al Nat ur al
fertilizer [fertilizer
in |ocal in |ocal
facilities |[facilities

2020 Comput er Comput er 150 12

training training |10/06/2020 |25/12/2020
for for
Teachi ng Teachi ng
staff for staff for
Onli ne Onli ne
Teachi ng Teachi ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year
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managenent faculty (b).
Contri bution towards
group insurance (c).
Maternity | eave (d).

Advance to neet emergency
needs. (e). Pension and
gratuity for staff under

ai ded structure. (f).

Festival advance speci al

gift and cash incentive

on Diwali for the non-
teaching staff. (g). Loan
facility to teaching and

non-teaching staff. (h).

Interest-free wheat |oan

and uniform for support

staff. (i). Special fee
concession to wards of

t eachi ng and non-teaching

staff. (j). A welfare
soci ety of the nenbers
fromteaching and non-

t eachi ng enpl oyees for
extreme exigencies is

al so functional

managenent faculty (b).
Contri bution towards
group insurance (c).
Maternity | eave (d).

Advance to neet energency
needs. (e). Pension and
gratuity for staff under

ai ded structure. (f).

Festival advance speci al

gift and cash incentive

on Diwali for the non-

teaching staff. (g). Loan
facility to teaching and
non-teaching staff. (h).
Interest-free wheat | oan

and uni formfor support
staff. (i). Special fee
concession to wards of
teachi ng and non-teachi ng
staff. (j). Awelfare
soci ety of the menbers
fromteaching and non-
t eachi ng enpl oyees for
extrenme exigencies is
al so functional

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
As t he nunber Nill Nill Nill Ni |
of records are
nore than 10
for this
metric, the
concerned file
is attached
herewi th
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
6 9 23 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
(a). Contributory (a). Contributory (a). The Career
Provi dent Fund for Provi dent Fund for Gui dance Cel | provides

training for students to
enhance their
enpl oyability, in
addition to providing
i nformati on on job
availability. (b). A
Di spensary is functiona
under the supervision of
a visiting doctor. (c).
The Student Welfare
Committee is working as
nodal agency for
organi zi ng various
student wel fare
activities. (d).

Di stribution bus passes
in collaboration with the
Haryana Road Transport
Departnent. (e).
Organi zati on of
orientation progranmes
for the first-year
students on all matters
relating to academ cs,
student di scipline and
services (f).
Organi zati on of nedi cal
canmp for girl students
(g). Various schol arship
schemes and financia
help in the formof a
| ar ge nunber of
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schol arshi ps instituted
by Al umi and
phi | ant hropi sts. (h).
Special aid from SAF
towar ds admi ssion fee,
book bank and wi nter
dress for needy students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Coll ege has a very effective nmechanismto nonitor effective and transparent
use of financial resources. For day-to-day purchase and expenses sanction is
procured fromthe Principal. The bursar of the college is generally a senior
faculty who assists the Principal and G in nonitoring all financial matters.
For any mmj or requirenent the College has constituted a Purchase Committee. The
accounts are audited regularly as per the Governnent rules. The internal
auditor ensures that all paynents are duly authorized. The external auditor
conducts statutory audit at the end of financial year. The last audit for the
year 2017-18 was conpleted in Septenber, 2019 and there were no najor audit
obj ections in the sane.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nill Nill As the nunber of
records are nore than 10
for this nmetric, the
concerned file is
attached herew th
View File
6.4.3 — Total corpus fund generated
6247821. 00

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No

Agency Yes/No Authority

Kur ukshetra Yes | QAC
Uni versity,
Kur ukshetra

NA Yes Chartered
Account ant

Academ c Yes

Adm ni strative No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

No formal Parent-Teacher Association exists in the college. Still the college
mai ntai ns di al ogue/interaction with the parents indirectly in follow ng manner.
and the faculty keep in constant touch with parents. - Feedback and
suggestions received fromthe parents for inprovenent in the functioning of the

institution are given proper thought and consideration. - The coll ege has
devel oped its own SMS informati on system where the parents of non-perform ng
students are informed about their attendance, test results and assignnments
status. - The college invites the parents of the university toppers and honours

- Principal
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themalong with the students. Consent of parents is mandatory for industrial
trips, projects, conpetitions and Cultural activities etc.

6.5.3 — Development programmes for support staff (at least three)

- Special interactive sessions for sensitizing the supportive staff on issues
of caste and gender in the nonth of August, 2019 - I QAC in coordination wth
the Departnents of Commrerce and Econom cs arranged special interactive sessions
in the nonth of Feb 2020 with the Banki ng and | nsurance professionals to
apprai se them about various schenes (by Govt. or Private sector) regarding
health, life and other insurance policies as well as loan facilities

6.5.4 — Post Accreditation initiative(s) (mention at least three)

a. Wth aging college facilities, changes in building safety codes, need for
nore cl assroons, and advances in technol ogy, the managenent of the coll ege
undert ook a chal l engi ng task of nmjor refurbishment of the college
infrastructure and its prenmise. b. The first phase of the nega project of
upgradation of the central library of the college got conpleted this year. The
library has been redesigned with open access book shelves. In this session the
Central AC of 28 Ton was installed by the HPHC under RUSA 2.0. The procurenent
of new books, mmgazines and journals was initiated. Keeping in view the current
situation of Covid-19 the procurenment of nore e-resources was preferred. Before

the Pandemic it was observed that due to better facilities the footfall in the
library increased manifold. Therefore a 2-storey new wi ng (extension of reading
roons) has been proposed, which will be conpleted in the new session. c. The

construction work of the new extension building was conpleted this year. The
process of procurenent of new furniture, conputers, ICT tools, etc was del ayed
a bit due to Covid-19, but the process will be surely conpleted in the new
session and the wing will be ready to use by the students once full-fl edged
offline classes will start. d. In an endeavour to use alternate and renewabl e
energy, the library building has been provided with 43 KW Sol ar power plant (in
addition to 120 KW Sol ar power plant already existing in the prem ses)
installed by HAREDA under the RUSA 2.0 schene. This has actually decreased the
hydroel ectric energy requirenents of the college and by generating sol ar power
during holidays and vacations the College is contributing (some energy) to the
Nati onal pool while reducing carbon footprints of the college. e. To nmake the
col l ege eco-friendly, throughout the college water conservation was ensured by
devel opi ng an in-house rain water harvesting systemin the |last session. A
networ k of pipe collects the rain water, passes it through a filtering system
and recharges the groundwater through water recharging pits nmade at strategic
positions. f. The sem nar hall of the PG bl ock was renovated and the seating
capacity was increased to 120. The Semi nar was upgraded with the provision of
new and ergonom c furniture, central air conditioning and the state of the AV
equi prent. g. The renovation of the Adm nistrative office was taken up to
provide best facilities to the students as well as enpl oyees and to maxi m ze
the interaction of principal, office staff, students and faculty. h. A state of
the art Innovative Language resource center was created in Comrerce bl ock. 1
nore such center is proposed in the Extension Building. i. The Faculty nenbers
are encouraged to engage thenselves in quality research work. |1 QAC and Advi sory
counci|l deliberated and forwarded the recommendati ons of provision of seed
noney for research initiatives of faculty as well as students to the GB.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No




6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Nill Nill Nill Nill Nill
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Anti ragging 22/ 07/ 2019 22/ 07/ 2019 25 65
campai gn
Grls Cadets 01/ 07/ 2019 30/ 06/ 2020 76 126
in NCC
Canp by NCC 05/ 09/ 2019 18/ 09/ 2019 12 68
Cel ebration 04/ 09/ 2019 04/ 09/ 2019 80 20

of "Mat Dandiya
Ut sav" by Wonen
cell

Run for Youth 12/ 01/ 2020 12/ 01/ 2020 60 140
Mar at hon by NSS
and Wonen Cel |

Cel ebration 15/ 01/ 2020 15/ 01/ 2020 40 20
of Nati onal
Vot er's day by
Wnen cel |

Educat i onal 01/ 07/ 2019 30/ 06/ 2020 200 300

trips by

vari ous
departnents

Cul t ur al 01/ 07/ 2019 30/ 06/ 2020 100 200
activities

Sports Canps 01/ 07/ 2019 30/ 06/ 2020 100 200

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

College has initiated the installation of Solar Power Plants in the canpus to

reduce the inpact of carbon footprint. Solar Power plants of 120 KW has al ready

been conmi ssi oned and anot her of 43 KWwas installed during 2019-20 under RUSA

2.0 and has been conm ssioned on 10-02-2020 thus enhancing the total generation

capacity to 163 KW At present about 26 of the electricity
consunption/requirenent is being net by solar generation and in future it is
expected that about 60 of the requirement will be net through sol ar energy-
based el ectricity generation. To enhance rain water harvesting, one nore pit
for rain water recharge into the aquifer has been added during the year.

Besi des that, a nunber of initiatives such as tree plantation, maintenance of

| awns grounds has been taken keeping in view of Environnental Consciousness and
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Sustainability in the institution. (Refer Point 7.1.7).
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for |ift No 0
Ranp/ Rai | s Yes 8
Braille No 0
Software/facilities
Rest Roons No 0
Scri bes for exam nation Yes 3
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Nill Nill Nill Nill Nill Nill Nill
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege brochure

01/07/ 2019

for

Col l ege is publishing
its Informati on Brochure
at the begi nning of every
academ c year which is a

sort of handbook for
students as wel |

and guides themin
various aspects for the

t eachers

whol e session. It

I nt er nal

Li brary rul es,
code of conduct for the

st udent s,
dont’s.

contai ns guidelines for
students regarding rules
Assessnent,

gener a

do’'s and
Code of conduct
for students has al so
been di spl ayed on the
col l ege website
it banners and posters
are displayed at a nunber

Besi des
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of places regardi ng No
Snoki ng, Anti-Raggi ng and
Sexual Harassnent which
hel ps in preservation of
Human Val ues and
Prof essional Ethics in
the institution. In
addi tion to above col |l ege
is guided by University
Cal endar and DGHE,
Haryana regarding rul es
and
regul ati ons/ gui del i nes
for students, teachers
and managenent.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

As the nunber of Ni | Ni | Ni
records are nore
than 10 for this

nmetric, the
concerned file is
attached herewith

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Various conmittees |ike Canpus Beautification and Floriculture Comittee,
Wast e Di sposal Conmittee, Eco-club and NSS NCC units help to protect, conserve
and monitor the environment of the college. 2.Participation of faculty in
environment rel ated sem nar/conference and research is notivated. 3.Placing of
nane plates on various plants in the canpus. 4.College initiated the plan for
installation of Solar Power Plant in the college canpus. One plant of 43.5 KW
has al ready been comm ssioned and anot her of 49.9 KW has been conmm ssi oned
during the year thus enhancing eco-friendly electricity generation capacity.
5. Col | ege addressed the issue of risk management regarding Environnent
protection. 6.\Water harvesting systemis already in place and is being extended
by i ncluding nore areas and buildings in the campus for storage and recharging
of ground water. 7. Tree plantation, plastic free environment and C ean India
Geen India drive initiated in the college to nmake the canpus eco-friendly.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1 ¢ Title of the practice Circular Bus Service for Fenale
students - Vidya Vahini ¢ The context that required the initiation of the
practice Being a co-educational institute with magjority of students coming from
surroundi ng villages, transport for daily comuting has been one of the
persistent worries of the parents. The College Principal took up the issue of
safe transportation as a major concern of the parents for rural as well as
urban fermal e students. The idea was further strengthened by the overall socia
awar eness created by Beti Bachao-Beti Padhao canpaign and institutiona
participation in the drive through various Cells/Conmttees and activities.
Kaithal city is having four colleges. At present 4900 girl students are
studying and the nunber is increasing. Around 50 percent of these students are
availing bus pass facility to conmute daily. As roadways buses unboard at the
bus stand, three to five kiloneters away fromthe institutions, it was
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hazardous for girls to reach their respective colleges and back. To address the
probl em college prepared a project to start circular bus service and it was
pl anned that District Administration, Kaithal, should al so be approached for
needf ul support. Principal with nenbers of the special commttee presented the
proposal to D.C. Kaithal who is al so Chairperson of District Red Cross Society.
However, the initiative on the Bus Service cane fromthe inclusive vision and
sincere concern of the Principal, Dr. S.K Goyal, who discussed this issue with
the parents in Annual Meeting of Parents’ Association and decided to explore
alternative possibilities to ensure safety and security of the needy section. -«
bj ectives of the practice « To provide safe and subsi di zed transportation
service to femal e students. ¢« To pronote Higher Education anong girls under the
aegi s of Beti Bacho —Beti Padhao Canpaign. ¢ To curb Eve teasing, G oping and
Stal king on roads and in public transport. ¢ To incul cate confidence anong the
femal e students ¢ To relieve the parents of the insecurity, responsibility and
financial liabilities » To initiate an ‘Anti-Pollution Drive' thereby
mnimzing traffic congestion and nunber of road accidents. ¢« To nake the
col | ege canpus eco-friendly. « The practice The proposal prepared by coll ege
with inputs and gui dance of district administration was given the shape of a
town-wi de action plan of resources and tinme bound inplenentation. The practice
evol ved as a Public-Private Partnership, Indraprastha Gas Ltd. as the main
sponsor of recurring expenditure on buses provided by the district
adm ni stration. The project was naned ‘Vidya Vahini’ as suggested by Deputy
Conmi ssi oner. The external designing, slogans, colour etc. were done by the
Col l ege. The funding from |G was procured under Corporate Socia
Responsibility (CSR). In inplenentation of the project, a subsidised nonthly
bus- pass service covering all the colleges of Kaithal was started on 6
Septenmber 2019. On the day of inauguration, main function was organi zed at
Col | ege where a large no. of girl students cheered the President, State Red
Cross Society, Deputy Commi ssioner, Kaithal, College Principal, |G
representati ves and nmenbers of the conmttee. These dignitaries escorted the
first batch of comuting girls, and interacted with them In routine practice
nore than 1200 femnmal e students travel safely in Vidya Vahini to their
respective institutions daily. In this facility, 3 fifty-seater buses, 2
cl ockwi se, 1 anti-clockwi se run with frequency at interval of 30 nminutes during
the working hours of all the institutions. The contract made for 3 buses on
nmont hly basis anmobunts to a gross expenditure of Rs. 4.30 lacs, having Rs. 1.5
per bus. I G. provides the necessary funds. ¢ Cbstacles faced, if any, and
strategi es adopted to overcone Initially, the parents and students were sceptic
about the regularity of the service proposed. It was al so observed that girls
wer e apprehensive of restrictions on their independent nmobility in case the
frequency of the bus service was limted and with | ong gaps. G ven the fact
that the facility was a new one and initiated for the first time by a higher
educational institution, help of the |local admnistration was quite crucial for
a long-term and sustainable action plan. As the financial resources required
were quite high and the beneficiaries anmong the target groups bel onged to al
the colleges in the City, the district adm nistration was visualized as a key
source of support. ¢ Inpact of the Practice ¢« The practice has proved very
beneficial for the girl students who otherw se have to face problens |ike eve-
teasi ng, groping or stalking. ¢ The project got recognition at national |evel
as one of twenty five innovative initiatives out of entries from640 Districts
across the country where Beti Bachao Beti Padhao is being inplenmented. The
proj ect got published in Chronicles of Change Chanpi ons published by Mnistry
of Wonen and Child Devel opnent, CGovernnent of India, March 2020. ¢ The project
had the potential to be scaled up to the state | evel under the fold of the
recently launched ‘ Chhatra Parivahan Suraksha Yojana . e Institutiona
distinction towards social responsibility recognized in district |evel policy
maki ng. ¢ This has al so hel ped in reducing traffic congestion and nunber of
road accidents while reducing the financial burden of parents. ¢ An envisioned




i mpact is reduction in the carbon em ssion in the town which, otherw se, has
significantly increased. « Resources Required No. of Hired buses : 3 buses /day
Seating Capacity : 50 Students Best Practice Il « Title of the Practice Need
based Financial support to students and enpl oyees ¢ The context that required
the initiation of practice The acadenm c excel |l ence of an educationa
institution depends upon several factors. Financial assistance to needy and
deserving students is one of themas it encourages students for studies and
performbetter in their academ c pursuits. Despite nmany ongoi ng schenes of the
Central and State Govt., a |arge nunmber of needy students having potential and
determnation to pursue further studies are left out of the required financial
hel p. A section of College enployees with economc restraints also require
speci al consideration for supportive neasures including refundabl e and non-
refundabl e financial aid. « Objectives of the Practice « To provide financi al
assi stance to needy and deserving students to continue their studies up to
hi gher levels. ¢ To tap drop outs due to econom ¢ and social disadvantages * To
pronote conpetitive perfornmance anong students in academ cs, sports and
extracurricular activities. o To ensure congenial and supportive work
environment to enpl oyees. ¢ The practice Conparative fee structure of the
College is liberally maintained at the bottomline anong the Govt. Ai ded
Private Colleges in Haryana. As and when the state govt. and affiliating
Uni versity enhance fee structure, keeping in view the financial hurdles faced
by students, the College adm nistration ensures only a nomnal increase. The
institutional system of financial support to the needy and reasonably good
perforners in academ cs, sports, cultural activities is quite robust ranging
from50 to 100 tuition fee waivers, along with special awards and recognition.
In routine adm ssion process, it is ensured that in case of SC ST category
students, govt. norms regarding w thout cash paynent are strictly followed. In
practice, the Coll ege accommpdates a | arge nunber of students, approximately 30
percent of total enrollnents under flexible systemof fee paynent, half and
full fee concession, installnments, schol arships/bursaries sponsored by in-
service and retired faculty. To identify genuine and deservi ng students,
different conmttees are forned at UG and PG | evel to scrutinize academnc
credenti al s/ performance and extent of econom c hazards of the applicants. In
the academ c year 2019-20 an anount of Rs. 303720 was utilized for waiving of
fees of 161 students from Students Aid Fund (SAF). In addition to this, 42
sports persons were given aid anounting to Rs. 254505. Various gover nnent
sponsored schenes nanely National Merit Schol arship, Post Mtric Schol arshi ps
for SC, Post Metric Schol arships for BC, BPL Students, POSE Schol arshi ps are
transparently and efficiently delivered to 1425 beneficiaries amunting to Rs.
12188360. Further annual schol arships worth Rs. 239013 to 252 students is given
by current and retired faculty. In addition to the above, the institution has a
strong tradition and practice of supporting the enployees as and when genui ne
requirement is presented to the Chair. Need-based advance agai nst sal ary,
interest free Loan for nmarriage/education of children, advance for wheat, fee
wai ver for wards and special drives for financial and institutional conmunity

support in conditions of health or other energency are the hall marks of overal
support to the enpl oyees. This anmpunts to nmonthly circulation of Rs. 3-5 Lakh
in the annual budget. ¢ Obstacles faced if any and strategi es adopted to
overcone At appropriate levels efforts are nade to allocate and procure funds
for uninterrupted inplenmentation. ¢ |Inpact of the Practice The practice of
financial assistance to needy students w th adjoining clause of ‘good
performance’ has helped in giving a feeling of earning the benefit. Retention
of students from di sadvant aged secti ons and backgrounds is ensured and drop
outs mnimzed. Despite differential pay scales, nature of job and
qualifications, the enployees of the College work under the same system of
assurance and practical support in hour of need. ¢ Resources Required:
Resources required are provided by all concerned wi thout delay or dilenmm.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://rksdcoll ege. ac.in/best-practice/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

One of the main objectives of the institution has been to inpart quality
education with a strong enphasis on comunity service. Gven a consistently
unfailing | egacy of owning comunity chall enges posed by natural disasters or
ant hr opogeni c problens with long termramfications, the Coll ege devel oped a
cohesi ve approach to ground |l evel conmunity service during the unexpected
circunstances caused by the COVID 19. The institution along with sister
R K. S.D. institutions cane up as a cohesive famly uniting the governing body,
faculty, non-teaching staff, students, retired faculty and | ocal NGOs incl uding
community leaders to take a nunber of initiatives with nultipronged objectives
to contribute to the highly fluid and uncertain conditions: «Devel oping an
active coordination with the state | evel Nodal officer and the district
adm nistration, the institution kept ready its infrastructure, |ogistics and
all human resources for the challenging tasks at hand. e<Initially, comunity
awar eness was perceived as the topnost chall enge. To nmake the students aware
about the potential scale of adverse inpact, students were urgently involved in
speci al awareness cumtraining sessions so as to make the general public
further aware for strictly follow ng precautions and shifts in life style. «To
keep students regularly engaged and spirited, several online Quiz Contests were
organi zed at national and international |evel. The participation of faculty and
students led to an exenplary volunteerismin prevention of the w despread
expansi on of pandenic. ¢The college contributed a sumof Rs. 1011000 towards PM
Corona Relief Fund/ State Corona Relief Fund donated by teaching staff and
managenent. Further a corpus was created with |iberal contributions from
faculty and non-teaching staff retired fromthe coll ege and nenbers of
managenent. It included a contribution of Rs.1,11,111 from Retd. Prof.

S. N. Mangl a. The funds of this corpus are being used for sanitization, masks and
thermal scanners for the college. «To neet out the shortage of nasks in
communi ty, students prepared nmasks and distributed anong the general public. A
total of 1000 N-95 nasks were also distributed to front line Corona warriors.
«Staff nmenbers aggressively coordi nated and canpai gned tel ephonically to
contact students and general public about village |evel situation of essentia
commodi ties in day-to-day coordination with higher education departmnment of
Har yana Governnent through online node. As per the state govt. call, students
and faculty worked tirelessly to ensure the availability of ration and other
essential household itenms to people. A large nunber of migrant |abourers in
di stress were extended needful support on priority basis. On their specific
anxi ety of returning honme states anyway, they were hel ped to plan better and
reach safely. eDifferent commttees and cells, especially NCC, NSS, and Wnen
Cell played a key role in taking up the challenge in a nmission node. Besides
t he organi zati on of several COVID Awareness Quiz, drives such as Sanitization
Use of Aarogya Setu App, Training of Youth Leaders, Registration at D ksha
Portal, Registration at Covid Veer Portal, Rakt Sanchar Hel pline, Har Ghar
Yoga, Mask meking Distribution, were given prine focus. The Nodal O ficer of
the govt. hailed the Institutional drive and its character to serve comunity.

Provide the weblink of the institution

http://rksdcollege.ac.in/institutional-distintictiveness/

8.Future Plans of Actions for Next Academic Year



http://rksdcollege.ac.in/best-practice/
http://rksdcollege.ac.in/institutional-distintictiveness/

e Initiatives for starting skill based certificate/Degree courses « Quality
initiatives for research by creating awareness about Intellectual Property Rights
* Need based training of Faculty for Online teaching during COVID- 19 outbreak -
Starting of Shooting Range facilities in Indoor Stadiume Constructing an outdoor
Boxi ng arena in the Stadium-e Renovation and noderni zation of Administrative
O fice » Devel opnment of Technically Equi pped Language Resource Centre e
Infrastructural Upgradation of the class roonms at Tagore Bhawan and Arts Bl ock e
Upgradation of Staff Room- Provision of nmodern Wash Roons etc. ¢ Tree Plantation
and Beautification of Canmpus ¢ Maintenance and whitewashi ng of the coll ege campus
* Furnishing of newy constructed Extension Building ¢ Execution of the plan of
new Cafeteria for students under RUSA 2.0 Schene ¢« To devel op a Hi gh-Tech Audi o-
Visual Facility cum Studio. ¢« To plan ERP, Managenent |Information Systemin
accordance with the technol ogi cal inperatives nandated by the affiliating
Uni versity and Haryana Govt. e« Managi ng docunentation of students’ progression at
appropriate levels. ¢ Internal and External audit at Acadenm c and Administrative
I evels. « To explore the provisions and prepare the institution for adapting the
New Education Policy 2020 ¢ Tinely subm ssion of AISHE auditing and to explore
additional Quality Audit ¢ Upgradation of Digital Infrastructure: Paraphernalia
for online education ¢ Installation of Air Conditioners in Departnmental O fices e
I nstitutional support to students for grooming as artists and their active
participation at the State/National level in Cultural activities ¢ Scrutiny and
Approval of APl of faculty menbers ¢ To pronote Students Exchange(cultural) -
Efforts for Ri sk Managenent Policy and SWOT Analysis ¢« To strengthen engagenent
of Alummi Association with online nenbership drive for alumi in India and
abroad. ¢ Organization of State/National and |International Sem nars/Wbinars/ FDPs
and Quiz contests ¢ Pronption of Quality research through Major/M nor research
projects as granted by UGC/ I CSSR etc.  Recruitment of teaching and non-teaching
staff as per vacant posts ¢ To organize Annual Prize Distribution, Sports Meet,
Convocation ¢ To continue with institutional social responsibility during
Covi d-19 pandenic ¢ To get the Energy audit done fromthe conpetent authority.
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